[bookmark: _Hlk41462869]Part V
Job changes prospects

1) [bookmark: _Hlk41462963]Look through the article and make sure you know the words: 
to pursue - to try to achieve something
to shrink - 1) to become smaller or to make smaller 2) to move away from someone or something because you are frightened
diverse - including many different types of people or things

2) Translate the first two passages in writing.
3) In your own words briefly express how jobs will change (in writing, 1-2 sentences in each position).
4)  What people can do to get prepared for the job changes?(put down 5 items)
5) Translate the last passage in writing.
6) Complete True/False task.


THE FUTURE OF WORK: 5 IMPORTANT WAYS JOBS WILL CHANGE 
IN THE 4TH INDUSTRIAL REVOLUTION

By Bernard Marr
Jul 15, 2019
In many respects, the future of work is already here. Amid the headlines exclaiming the predicted loss of jobs due to automation and other changes brought by artificial intelligence (AI), machine learning and autonomous systems, it’s clear that the way we work and live is transforming. This evolution can be unnerving. Since we know change is inevitable, let’s look at how work will likely change and some ideas for how to prepare for it.
At least 30% of the activities associated with the majority of occupations in the United States could be automated, which includes even knowledge tasks that were previously thought to be safe according to a McKinsey Global Institute report. This echoes what executives see as well and prompted Rick Jensen, Chief Talent Officer at Intuit to say, “The workforce is changing massively.” Here are just a few of the ways:
1. Fluid gigs
Within an organization, positions will be more fluid, and a strict organizational chart will likely be tossed in favor of more project-based teams. This is especially appealing to Generation Z employees since 75% of Generation Z employees would be interested in having multiple roles in one place of employment. The “gig” economy will continue to expand where professionals sign on as contractors or freelancers and then move on to the next gig.
2. Decentralized workforces
Thanks to mobile technology and readily available internet access, remote workers are already common. Employees won’t need to be in the same location. This will make it easier for the next generation workers to choose to live anywhere, rather than find a job and then move to a city with that job.
3. Motivation to work
People will need something more than a paycheck as a motivation to work. Many want to work for an organization with a mission and purpose they believe in. They will also want different incentives such as personal development opportunities, the latest tech gadgets to facilitate their work-from-anywhere ambitions, and more.
4. Lifelong learning
Not only will employees want to learn throughout their career, but they will also need to learn new skills. Technology will continue to evolve the role humans play in the workforce, so everyone will be required to adapt their skills throughout their working lives.
5. Technology will augment human’s jobs
Artificial intelligence algorithms and intelligent machines will be co-workers to humans. The human workforce will need to develop a level of comfort and acceptance for how man and machine can collaborate using the best that both bring to the workplace.
How to Prepare for the Future of Work
Even though we can’t predict all the changes that will occur in the future, we do have a fair amount of certainty that there are some things people can do to prepare for it.
Rather than succumb to the doomsday predictions that “robots will take over all the jobs,” a more optimistic outlook is one where humans get the opportunity to do work that demands their creativity, imagination, social and emotional intelligence, and passion.
Individuals will need to act and engage in lifelong learning, so they are adaptable when the changes happen. The lifespan for any given skill set is shrinking, so it will be imperative for individuals to continue to invest in acquiring new skills. The shift to lifelong learning needs to happen now because the changes are already happening.
In addition, employees will need to shape their own career path. Gone are the days when a career trajectory is outlined at one company with predictable climbs up the corporate ladder. Therefore, employees should pursue a diverse set of work experiences and take the initiative to shape their own career paths.
Individuals will need to step into the opportunity that pursuing your passion provides rather than shrink back to what had resulted in success in the past. This shift in work opens the possibility to achieve more of our potential. We need to begin to think of work as more than a paycheck.
Employers need to think differently about how they recruit and hire new employees. Companies need to review a prospective employee’s potential and assess skills that are less likely to be automated any time soon, including emotional intelligence, critical thinking, creativity, and problem-solving skills.
 https://www.forbes.com/sites/bernardmarr/2019/07/15/the-future-of-work-5-important-ways-jobs-will-change-in-the-4th-industrial-revolution/#2daa579b54c7


True or false?
1) Individuals should continue to invest in acquiring new skills because the lifespan for any given skill set is shrinking. 
2) You career may be predictable within one company.  
3) Changing jobs may hurt your career. 
4) You should follow your passion and achieve more of your potential.
5) Skills like creativity, emotional intelligence, critical thinking are less likely to be automated any time soon.  



Part VI
SKILLS FOR FORTURE

1) Watch the video about some skills that will help succeed in the future. Do you agree with the speaker? 

2) Before watching make sure you understand the following words and expression:
to assess - to decide the quality or importance of something
edge - an advantage over others
maintain - to keep a road, machine, building, etc. in good condition
dexterity - the ability to perform a difficult action quickly and skilfully with the hands
to plumb - to supply a building or a device with water pipes, or to connect a building or a device to a waterpipe

3) Go to: 7 Key Skills That Will Help You Succeed In The Future
https://www.youtube.com/watch?v=Azm6Tr4LUYg&feature=youtu.be

4) Match (write down the whole sentences into your copybook and translate them):

	1.Empathy and emotional intelligence is about

	a)creative as human beings.


	2.Machines can't be as

	b)another important skill that we have as humans


	3.Critical thinking is

	c)to make this world a better and a more human place.

	4.Computers and robots haven't got 

	d)understanding each other and reading each other's emotions.


	5.Imagination and vision will help people 
	e)the dexterity that human beings have.





5) Enumerate 7 skills mentioned in the video.



